St. Patrick’s N.S., Slane

School Policy On

Anti-Bullying

Revision No. 5
Date: Nov 2011
A definition of bullying
Bullying can be defined as repeated aggression – whether it be verbal, psychological or physical – that is conducted by an individual or group against others. It is behaviour that is intentionally aggravating and intimidating, and occurs mainly among children in social environments such as schools. It includes behaviours such as teasing, taunting, threatening, hitting or extortion by one or more persons against a victim. Bullying can also take the form of racial abuse. With developments in modern technology, children can also be the victims of non-contact bullying, via mobile phones, the Internet and other personal devices. (Children First: National Guidance Document 2011)

Acts of bullying include:
Physical acts: 
Tripping, kicking (in football games), putting rubbish in school bag, and sending nasty notes.

Threats of physical harm: 
"I'll get you after school".

Verbal acts:


 Name calling/teasing/ridiculing.

Extortion:   


Money/ favours.

Isolating: 
Bullies often have group support: Onlookers can be afraid to tell, or interfere because they fear retaliation.

Cyber Bullying:
Using mobile phone or internet to carry out psychological or other forms of bullying.

Who is at risk?
There is no typical "bully" and no typical victim. To categorise could prejudice
objectivity. However, those who are smaller or weaker than their peers are often
victims, as are poor communicators, those with poor social skills, those overweight,
those who look different, not good at games, or members of a minority group.

Bullying in the Workplace

The Employment Equality Acts 1998-2008 place an obligation on all employers in Ireland to prevent harassment in the workplace. Harassment including sexual harassment that is based on any of the following 9 grounds – gender, civil status, family status, sexual orientation, religion, age, disability, race or membership of the Traveller community – is a form of discrimination in relation to conditions of employment. Bullying which is linked to one of the discriminatory grounds above comes under the Employment Equality Acts.
Bullying in the workplace can affect both the safety and the health of employees. Under the Safety, Health and Welfare at Work Act 2005 (employers have a duty to ensure the health and safety of their employees in the workplace. Under section 8 of the Act the employer is required to “prevent any improper conduct or behaviour likely to put the safety, health and welfare of employees at risk”. The employee has a duty not to engage in improper behaviour which would endanger the health, safety and welfare of themselves or the other employees. Bullying could occur in any of the following relationships:
Parent – Teacher, Teacher – Teacher, Pupil-Teacher, Teacher-Pupil, Pupil-Pupil.
Effects of Bullying                                      
Those who are being bullied may develop feelings of insecurity and extreme
anxiety and thus may become more vulnerable. Self - confidence may be
damaged with a consequent lowering of their self-esteem. While they may not
talk about what is happening to them, their suffering is indicated through
changes in mood and behaviour.

Signs and Symptoms of Bullying Behaviour
The following signs/symptoms may suggest that a pupil is being bullied:

1. Anxiety about travelling to and from school.

2. Fear of going out to yard. 

3. Unwillingness to go to school, refusal to attend, particularly among older children.

4. Deterioration in educational performance, loss of concentration and loss of enthusiasm and interest in school.

5. Pattern of physical illness (e.g. headaches, stomach aches). 

6. Unexplained changes either in mood or behaviour. These may be particularly noticeable before returning to school after weekends or more especially after longer school holidays.

7. Visible signs of anxiety or distress - stammering, withdrawing, nightmares, difficulty in sleeping, crying, not eating, vomiting, bedwetting. 

8. Spontaneous out -of - character comments about either pupils or teachers.

9. Possessions missing or damaged.

10. Unexplained bruising or cuts or damaged clothing.

11. Reluctance and /or refusal to say what is troubling her.

12. Becoming isolated in the class.

13. Unexplained absences.

14. May begin to bully other smaller children.

Cyber Bullying

Cyberbullying is offensive or harassing behaviour carried out on a mobile phone/Social Networking site/Chat room/Instant Messaging/Websites. It is different from the traditional understanding of Bullying in that it can be anonymous, a child could bully an adult and the Victim cannot get away from the Bully. However cyber bullying leaves a major digital footprint – the bully is constantly leaving a trace. No one person/organisation can stamp out cyber bullying. It requires Parents, Pupils, teacher and School to work together. Parents need to be aware of the dangers of allowing unsupervised access to the Internet and need to report cases of cyber bullying to the Police. If bullying texts/messages are reported to the using company they will suspend and close accounts as they all have conditions in their rules regarding bullying. The Garda can establish phone traces and contact websites directly.
Teachers need to be vigilant and train students in netiquette.
Netiquette

1. Treat a password like your tooth brush (do not share it)

2. Never add strangers (everyone is NOT a “friend”)

3. Block/Unfriend/Report – if someone is horrible to you stop talking to them

4. NEVER RESPOND – (Do not feed a troll it will come back) They feed off reaction.

5. Google yourself

6. Never delete evidence

7. Save and print material for proof

8. Take date and time

9. Don’t pass on Bullying messages
10. Flag and report to Website

Teachers can also use “Webwise – Primary Teachers Handboo 2011” to further highlight Internet safety.

Strategies employed in Slane NS to prevent Bullying
Each year we hold a “Friendship Week” at the beginning of the school year. Teachers focus on the themes of Friendship and anti-bullying specifically during this week. 

During the year each class undertakes SPHE lessons on the themes of personal safety, bullying and friendship. These lessons are outlined at the end of this policy.

Procedures for dealing with Incidents of Bullying
1. All reports of bullying, no matter how trivial, are noted, investigated and dealt with by teachers. In that way pupils will gain confidence in "telling". We in Slane N.S. consider this confidence factor is of vital importance. Serious cases of bullying behaviour by pupils are referred immediately to the principal or vice-principal. All incidents of bullying or suspected bullying are noted in the incident report book or in the teachers notes which are kept for five years.
2. Parents or guardians of victims and bullies are informed by the principal or vice-
principal earlier rather than later of incidents so that they are given the opportunity of discussing the matter. They are then in a position to help and support their children before a crisis occurs.

3. Parents / Guardians can make enquiries regarding incidents of bullying which they
might suspect or that have come to their attention through their children or other
parents/guardians to the class teacher, vice-principal or principal. We in Slane N.S. make clear to all pupils that when they report incidents of bullying they are not telling tales but are behaving responsibly.

4. Individual teachers record and take appropriate measures regarding reports of
bullying behaviour in accordance with the school's policy and code of behaviour and discipline.

5. The offending party will be deemed to have breached the school’s Code of Conduct and sanctions will be applied from level 4.

6. The non-teaching staff such as secretaries, caretakers, cleaners are encouraged to
report any incidents of bullying behaviour witnessed by them, or mentioned to them, to the appropriate teaching member of staff.

7. Parents will be made aware of this behaviour and requested to come and discuss it
with the teacher/principal with a view to resolving the problem. 

8. The situation will continue to be monitored to ensure that the problem has been
resolved. 

9. In the case of a complaint regarding a staff member, this should normally in the first instance be raised with staff member in question and if necessary, with the principal. 

10. Where cases, relating to either pupil or a teacher remain unresolved at school level, the matter should be referred to the school's Board of Management. If it is not resolved at Board level the matter may be referred to the Department of Education.

What parents can do to help?
1. It is important to be realistic; it will not be possible for a single child to assert her
rights if attacked by a gang. Children should be advised to get away and tell in
situations such as this. Tell them that you would have done the same in such a
situation.

2. Teaching your child to say "no" in a good assertive tone of voice and to carry herself in a confident way will help your child to deal with many situations. A child's self image and body language may send out messages to potential bullies.

3. Children should be encouraged to talk about bullying and given an opportunity to
express their concerns. 

4. Children should be encouraged to tell class teacher.

5. Approach your child's teacher if the bullying is school related. It is important for you to understand that bullying in school can be difficult for teachers to detect because of the large numbers of children involved. 

6. Teachers will appreciate bullying being brought to light. School bullying requires
that parents and teachers work together for a resolution.

7. Children should be encouraged to be non-violent in resolving conflicts.

8. Keep an account of incidents to help you assess how serious the problem is. Many
children, with a little help overcome this problem very quickly.

What if your child is a bully?

Give your child an opportunity to talk about anything that could be upsetting her.

Don't punish bulling by being a bully yourself. Hitting and verbal attack will make
the situation worse. Talk to your child and try to find out if there is a problem.
Explain how the victim felt. Try to get the child to understand the victim's point of
view. This would need to be done over time.

Bullies often suffer from poor self-esteem. Use every opportunity you can to praise
good, considerate, helpful behaviour. Don't only look for negatives.

Talk to the child's teacher and try to find out more about the child's school behaviour.
Enlist the teacher's help in dealing with this. It is important that you both take the
same approach.

Final Note

In St. Patrick’s by co-operation and mutual understanding between parents and teachers, home and school we work together to lay firm foundation for the development of all children. We pride ourselves on working in union with the parents. If a parent is worried in any way with regard to bullying don't hesitate to contact the principal or any member of teaching staff.
We in St. Patrick’s teach pupils skills outlined in the Stay Safe Programme to counteract Bullying

Signed on Behalf of the Board of Management:

Chairman: _______________________________

Date: ________________

Junior Infants

RSE

We are friends 33

Walk Tall

My important people 42

Little Miss Angry  129

Caring and Sharing 132

Senior Infants

RSE

These are my Friends 107

Walk Tall

My Special People  77

Our Class  79

Helping Hand Tree 83
First Class

Stay Safe
Stay Safe (7-23)

Bullying 11

Walk Tall

I belong with my class  117

I belong   125

The rules of the classroom 66

RSE

My Friends 23

Second Class

Stay Safe (7-23)

Walk Tall

The influence of friends  35

Bullying
48

I’m learning to co-operate 99

I’m learning to trust 95

I’m learning to cooperate 99

RSE

Being Friends 113

Third Class

Stay Safe

Feeling safe and unsafe 7

Bullying 11

Walk Tall

Listening 34

Who influences me? 123

RSE

Sometimes friends fight 27

Fourth Class

Stay Safe

Feeling safe and unsafe 7

Bullying 11

RSE

Bullying behaviour 127

Reasons for rules 147

Myself and others 117

Problem solving 207

Walk Tall

Taking time to listen 34

Listening for feelings 38

Viewpoints 63

People shrink from

put downs 77

Groups I belong to 111

Conflicts 134

Fifth Class

Stay Safe

Feeling safe and unsafe 6

Bullying 9

Walk Tall

Says who? 69

Part of the gang 75

Someone I admire 80

I can choose 101

RSE

Different kinds of friends 37

Sixth Class
Stay Safe

Feeling safe and unsafe 6

Bullying 9

Walk Tall

Group building 31

Getting to know each other 34

Handling criticism 47

RSE

Me and my aspirations 131
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